Outcomes of SCS consultation over HEA membership June 2016

All SCS academic staff were invited to respond to the 5 questions via email between 23/5 to 6/6/16.

1.       Do you see a personal value in being a Fellow or Senior Fellow of the HEA?
2.       Do you see a value to the institution of staff being either Fellows or Senior Fellows of the HEA?
3.       To what extent do you utilise HEA resources (if you have used any can you give some examples)?
4.       Have you ever attended any of the HEA workshops/conferences/webinars?
5.       Do you think being recognised by the HEA adds value to LJMU?

Number of responses

	
	UG Prog Leader
	Prof/Reader
	(Senior) Lecturer
	Post Doc
	Total

	NSP
	1
	4
	8
	1
	14

	PBS
	1
	1
	2
	0
	4

	SPS
	2
	3
	2
	0
	7

	Total
	4
	8
	12
	1
	25



196 staff were invited to comment and so the response rate is 13%

Percentage responses
	
	Positive
	Negative
	Neutral/
Seldom
	No response

	1. 	Do you see a personal value in being a Fellow or Senior Fellow of the HEA?
	60
	36
	4
	0

	2.	Do you see a value to the institution of staff being either Fellows or Senior Fellows of the HEA?
	60
	40
	0
	0

	3. 	To what extent do you utilise HEA resources (if you have used any can you give some examples)?
	28
	40
	16
	16

	4. 	Have you ever attended any of the HEA workshops/conferences/webinars?
	20
	60
	16
	4

	5. 	Do you think being recognised by the HEA adds value to LJMU?
	56
	24
	4
	16



Summary
Q1-2 Responses to these two questions were comparable and generally positive, even when responses were analysed by School.  UG Programme Leaders (UGPL) were 100% supportive and overall positive sentiments tended to be around the message that it sends, rather than intrinsic value.  However, the perspective of a postdoc actively seeking employment suggested otherwise.  They responded that obtaining an Associate Fellowship been “crucially” important as it is sector-recognised and acknowledged their teaching experience to date. Another colleague who had acted as a FHEA referee remarked on how the process of applying through the experiential route had had a positive impact on the applicant.
Readers and professors were less effusive (29% positive) and they joined some lecturers in expressing a preference for education groups within professional bodies, rather than a generic teaching organisation.  The lack of substance to HEA fellowships was cited, there being no requirement for CPD for example, along with the lengthy nature of the experiential application process.
Q3-4 Responses here tended to be negative (including UGPLs) and there was talk of previous engagement that had gradually tailed off with the closure of the Subject Centres.  Some colleagues were not convinced of the added value of HEA events over internal development sessions.  One respondent attended a HEA event where FHEA was not an entry requirement (but presumably they could attend due to LJMU’s existing affiliation?).  On the positive side, it was noted that the HEA does give LJMU staff an outlet to share their assessment- and teaching-related findings and it would be difficult to contribute to these dialogues if we withdrew. 
[bookmark: _GoBack]Q5 There was an overall positive response but some staff were unsure on this point.  Interestingly, two staff answered ‘No’ to all other questions and ‘Yes’ to this one.  Positive sentiments tended to relate to sharing of good practices and maintaining the overall ‘health’ of LTA in UK higher education.  Some staff would welcome the return of the subject centres.  Negative sentiments questioned the impact that HEA membership has on the actual student experience.

Appendices

Full responses available here: 
http://wowie.ljmu.ac.uk/FacultyLTA/LTAUpdates/Outcomes of SCS consultation over HEA membership June 2016 - appendices.docx
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