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Aims
1. To raise awareness of personal development support within the Faculty and some of the other support offered around the University.
2. To understand that the purpose of University is to equip them with a set of skills, knowledge, understanding and personal attributes that make them more likely to make choices both now and in future which mean they can be satisfied and successful1 and as such they will need to do more than attend lectures and complete assessments.
3. To consider their skill and personal attribute development in balance with the development of their subject knowledge and understanding.
4. To look at different ways they can determine where their development is up to i.e. through feedback, self-assessment or reflection and the structures in place to support this.
Background
Following the recent Graduate Skills review, things have changed now for all of our students. This means that they will no longer receive specific Graduate Skills feedback sheets or adapted academic feedback with a section on Graduate Skills. The focus has changed to personal development and this fits really well with the new LJMU Personal Tutoring Policy. The feedback you have always given on these generic transferable skills is still encouraged in all its many forms.
Suggested Structure:
Time required approx. 30 minutes
Preamble
It is suggested that the tutorial starts with a discussion about students thoughts about the purpose of university and whether they think that it is just about subject knowledge or whether they recognise the importance of understanding their subject area, applying theory in practice with subject specific, generic transferable skills and attributes. It may also be interesting to explore whether students feel these things are fixed characteristics or not.
Discussion Questions
1. Ask students to consider the skills, knowledge, understanding and personal attributes that they would expect to gain from their degree.
This should prompt students to identify what LJMU calls the 8 Graduate Skills: analysing and problem solving, teamwork and interpersonal, verbal communication, written communication, personal planning and organising, initiative, numerical reasoning, information and digital literacy. 
It may also highlight experience such as a placement or external work experience/voluntary work, subject specific skills and understanding of how they learn, emotional intelligence such as managing emotions (including stress) and understanding motivation, and also their career identity and having things like an up to date CV.
It is important that students recognise these things as useful for helping them manage as a student as well as being able to see their importance in relation to their future – applying for post graduate study/jobs/working for themselves.
2. Ask students how they would know whether they had the skills, knowledge, understanding and personal attributes they need and whether they are strengths or areas for development.
Students could make the link to feedback and its various forms (refer to the Faculty of Science Tutorial on Feedback). They may also come up with self-assessment or reflection, and there are many online tools to support them with this, or resources such as The Study Skills Handbook by Stella Cottrell.
3. Ask students if they are able to identify areas they need to develop and how would they go about this.
Their programme might have a specific PDP strand and this would be a good place to mention this and any supporting arrangements e.g. e-portfolio, scheduled PDP meetings.
[bookmark: _GoBack]Regardless of programme level arrangements, all Faculty of Science students can use the Placement Learning Support Unit (room 144 James Parsons) and students can make one to one coaching appointments with Jamie Fearn to discuss and reflect on their development (including Graduate Skills). 
Outside of the Faculty there are a number of teams who support personal development:
· Study Support offering workshops/drop in sessions and one to one support on the more academic related skills such as referencing and using SPSS www.ljmu.ac.uk/studysupport
· The Careers Centre (based in Kingsway House and the Byrom Street Careers Zone) offer workshops and one to one support on various aspects of employability, including careers advice. www.ljmu.ac.uk/worldofwork 
· Student Advice and Wellbeing offer advice and support on the non-academic aspects of life at university such as finance and disability and they also provide emotional support
At the heart of the process is giving students the opportunity to reflect on and evaluate their skills, attributes, knowledge and experience and equip them with the tools they need to plan and carry out their development, so that that can get to where they want to be in life.

Jamie Fearn
Placement Learning Support Unit


1Adapted from Dacre Pool, L. and Sewell, P. (2007) The key to employability: developing a practical model of graduate employability. Education + Training. 49(4). 277-289.
