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Background

Graduate Outcome Survey employability data from 2020/21 indicated 60.7% of graduates from the School of Sport and Exercise Sciences are in highly skilled employment/further study 15 months after graduation. These data reflect an in-year improvement of 6.2% compared to 2019/20 (54.5%), which move the school above the 60% threshold specified by the Office for Students (OfS). These data vary when considered by programme, with a higher proportion of students attaining highly skilled employment/further study in Science and Football (77.8%), Sport Coaching (77.8%), Applied Sport Psychology (77.8%) and Physical Education (70.8%) compared to Sport and Exercise Science (50%). While the findings reaffirm sector-wide observations for Sport Science (i.e., national average of 60% for students attaining highly skilled employment/further study at 15 months), the school has continued to prioritise student employability as a key strategic objective during 2023/24. 

Aims for 2023/24
· Continue to offer rich, varied and industry relevant opportunities related to student employability.  
· Offer Work related learning placements/projects to all Level 6 students from 24/25 
· Continue to work strategically with Student Futures.  
· Ensure that students at all levels from 3-7 have the chance to explore their own professional development and are encouraged to take ownership of their development.  

Activities in 2023/2024 

School Wide initiatives for students 
· Level 4 students across the school engaged with Future Focus. 
· Level 4 Professional Practice modules ran with revisions after a review of the first run module l in 2022/23.
· The school delivered the new Level 5 Professional Practice modules across all programmes that focuses on developing key employability skills and exposing students to a range of careers ahead of work-based learning at L6. These modules have also enabled the school to support students complete a range of professional qualifications, e.g., First Aid, Safeguarding, UKAD, Concussion, Sudden Cardiac Arrest, Mental Health in Sport.
· Offered a range of enrichment activities for students that have provided industry-standard professional training (e.g., Catapult) or insight to working environments (e.g., visits to St George’s Park, Liverpool FC, Everton FC)
· Continued to work with partner organisations to offer work-related placements for undergraduate (132 partners) and postgraduate (68 partners) students across disciplines of performance sport, health, exercise, clinical, physical activity and education.
· The school partnered with Hays and Biograd to offer a 2-week lab skills course for some Level 6 students. The course provided students looking to embark on a career in the science sector with practical skills within a professional laboratory environment. The course (cost £2,000) was fully funded via the Digital Skills Council and the Liverpool City Region Combined Authority. 
· The school launched the first LJMU Sport and Exercise Sciences Graduate Employer Survey. The purpose of this work is to inform curriculum development by identifying employers’ views on the knowledge, skills and attributes they require from sport and exercise science graduates. Information will be used to develop appropriate learning content for undergraduate and postgraduate students studying a sport and exercise-related programme at LJMU. This will be followed up with the school hosting an employer engagement event in July 2024.
· The school has continued to partner with Student Futures to offer a range of careers-related activity within programmes and careers events, e.g., Graduate Employment Fair, incorporating a School of Sport and Exercise Sciences exhibition/networking event; Working in Physiotherapy and Nutrition Event (via MS Teams); Working in Respiratory Sciences (via MS Teams).
· The school have funded 15 students for the internationally recognised National Association of Sports Medicine Certified Personal Training Course (NASM-CPT). Students will complete the online training package with coaching from a partner organisation (CAWS), working towards the certification exam in July. Students have also received start-up training from Student Futures to help with setting up their own personal training business on completion.
· The school have appointed two interns to develop The LJMU Sport and Exercise Sciences Podcast. This will be targeted at students and staff and involve interviewing different people (including LJMU alumni) to provide insight into their career journeys. Content will align with current teaching on the school's undergraduate and postgraduate professional practice curricula, as well as research content from the different discipline groups within the school. Two pilot episodes will be aired in summer 2024.


School wide Staff initiatives 
· Completion of School Partnership Survey to understand existing arrangements with external and intra-institutional groups that can underpin student employability and placement provision.
· Craig Twist was appointed as chair of Placement Module Leaders Forum, comprising relevant module leaders (UG and PG), PLSU and Student Futures with four meetings held across the academic year.
· In collaboration with the PLSU, the school has developed a school-wide framework that will enable delivery of work-related learning experiences for all L6 undergraduate and PGT students (n = ~500) in 2024/25. These will comprise In-situ Work Placements, Remote Work Placements and Work-Based Projects*. All staff have been kept informed via Staff Forums, Student Experience Working Group and semesterly programme team meetings allowing input and opportunities to support. 
· Employability, student progression and professional practice were all featured throughout the year in staff away days, programme team meetings and Forums as key areas for development and discussion. 
· Clear and transparent support offered and provided to programmes via SMT. A particular emphasis has been placed on supporting L6 placement delivery in 2024/25.

*Placement/Project Definitions

In-situ Work Placements: A work-based experience with a relevant internal or external partner where the student spends a defined number of hours embedded within the workplace environment on site applying their knowledge, technical and professional skills and behaviours to meet the requirements of the partner organisation. The placement is supported by the Placement Learning Support Unit and a Placement Supervisor from the School.

Remote Work Placements: Activities that enable a student or group of students to apply their knowledge, technical and professional skills and behaviours to a work-related problem defined by partner organisation but does not require a dedicated period embedded within the workplace. Students would be expected to engage with partner organisations in-person or online periodically throughout the project (e.g., start, middle and end) to evaluate and disseminate project information. The placement is supported by the Placement Learning Support Unit and a Placement Supervisor from the School.

Work-Based Projects: A work-based project will be based on a project brief (real via an external provider) with deliverables and detail as to project beneficiaries. There is no student contact with an external partner throughout the project once initiated and any further decisions on the brief are via the Supervisor to the external provider where appropriate.


Programme level employability offering

Sport Coaching  
 
	All Levels
	L4
	L5
	L6

	Edexpro Membership for all and workshops to set up and deliver 
	CIMSPA Assistant Coach embedded in Level 4 for all students.
	CIMSPA Level 2 coach embedded in Level 5 for all students
	Use of Virtual Reality to practice Job interviews with Student Futures

	External examiner commendation for Employability strand
	Level 4 students working in the community with disability competitions
	Weekly placement in Semester 1 
	Weekly placement in Semester 2

	Work with Panathlon, Everton in the Community and LFC Foundation to support employability project, work related learning and placements.
	Level 4 practical assessments in schools
	Strong partnership created with LFC Foundation on placements for all Level 5
	Job interview assessments at Anfield Stadium, with external employers/alumni as interviewers + CV and Covering letter submitted as part of assessment 

	All students completed 10 free CPD courses
	FA, LFC Foundation,  Boccia UK and wheelchair basketball ran a workshop for Level 4 football coaches
	Professional Instagram assessment for understanding  the importance and impact of Social Media for Professional purposes
	Alumni talks on professional outcomes and jobs available 

	Careers 24/7 self assessment and skills checker embedded for all levels
 
 
	LTA Tennis Course completed
	Sexism in Sport workshop
	Career plan and goals for development created by all students. 

	Power Hour 
Summer work/camp providers to speak to students
Alumni and professional talks for students
	UK Coaching memberships to enhance programme content.
	UK Coaching memberships to enhance programme content.
	Live Project assessment working with partners and placements 
 
.

	Level 5 and 6 students delivered professional development workshops in their sport to Level 4 students 
	 
	Contemporary policy and practice session to ensure upto date with current climate and guidance. 
	Project update meetings with ‘colleagues’ in mock project update exercise. 

	LinkedIn sessions and creation of profile for all students 
	 
	 
	Mock Assessment session with Student Futures 

	Volunteering opportunities with student and staff projects to enhance professional development and networking
	 
	Safeguarding course provided
	First Aid and Safeguarding provided for all

	Engagement with Student Future and Careers 24/7 and all students are asked to sign up to Unitemps 
	
	
	




Nutrition/Sport Nutrition 

	All Levels 
	L4
	L5
	L6

	BSc Sport Nutrition and BSc Nutrition are accredited with the Association for Nutrition.
	Active learning visits (for example to MyProtein)
Rhug estates visit to examine food production.
Kendal College for food service, food preparation and kitchen insights and experiences
	Active learning visits (for example to MyProtein)

Rhug estates visit to examine food production.
Kendal College for food service, food preparation and kitchen insights and experiences

	20 day physical/virtual/hybrid placement. CVs and cover letters have to be submitted, placement providers have the option of interviewing

	The accreditation means that both BSc Sport Nutrition and BSc Nutrition students are automatically eligible for ANutr status on graduation.
	
	
	

	Nutrition Society webinars
	
	Food Allergen course and qualification 
Food Hygiene Course and qualification (online) 

	Career zone 24/7
CV360 
Work with Centre for entrepreneurship
Mock interviews
CV workshops and LinkedIn workshops delivered by the Careers and Employability Consultant.

	All students have their own Nutritics account for the duration of their degree programme.
	Nutritics used at all levels
	Nutritics used at all levels

	Nutritics used at all levels


	Institute for Food Science and Technology Student Launchpad
	
	
	

	Guest speakers, Alumni plus guest speakers
	
	Guest speakers from industry e.g. farming, food production, sport nutrition and nutrition professionals
	Hackathon supported by alumni, external companies and live briefs (PBL).


	UNITEMPS
	Employment opportunities and support services available via Unitemps are highlighted in professional practice modules.
	Employment opportunities and support services available via Unitemps are highlighted in professional practice modules.

	

	Presentation skills workshops
	Completed at all levels and signposted to LJMU based support mechanisms
	Completed at all levels and signposted to LJMU based support mechanisms

	Completed at all levels and signposted to LJMU based support mechanisms


	Professional practice and work-related learning
	Skills audits undertaken at all levels. Training opportunities and services available at LJMU are highlighted so identified areas for improvement in skills, knowledge and abilities can be addressed in preparation for future career.

Future focus completed in 4001SPS
	Skills audits undertaken at all levels. Training opportunities and services available at LJMU are highlighted so identified areas for improvement in skills, knowledge and abilities can be addressed in preparation for future career

	Skills audits undertaken at all levels. Training opportunities and services available at LJMU are highlighted so identified areas for improvement in skills, knowledge and abilities can be addressed in preparation for future career

All students complete 20 days of work-based learning at level 6. Placements are provided by external partners and/or staff projects 
Placements are selected by students to meet their current and future employment interests.


	Volunteering and work experience opportunities highlighted 
	Local, national and global volunteering opportunities talk given to highlight summer work experiences (4001)
	Local, national and global volunteering opportunities talk given to highlight summer work experiences (4001)
	

	Peer mentoring 
	Peer mentor scheme and training discussed and encouraged
	Peer mentor scheme and training discussed and encouraged
Continuation of peer mentor role 
	Continuation of peer mentor role


	Sandwich placement 
	Sandwich placement discussed
	Sandwich placement and processes highlighted and discussed
	



PE

	SEM 
	Level 4
	Level 5
	Level 6
 

	1
	Subject knowledge audit 
 
	Subject knowledge audit
	Subject knowledge audit
 

	 
	Future focus task
	Careers team support: writing personal statements and updating CV'S.  Supporting session delivered by LA.
	Careers team support: writing personal statements and updating CV'S

	 
	LTA Primary Teachers Award
	LTA Secondary Teachers Award 
	Preparing for PGCE applications and interviews
Getting that job day

	 
	Kinball level 1
	Outdoor Education training away day (Moel Famau) 
	MIH project (Placement) 

	 
	Practical delivery to primary school pupils 
	PE Practical delivery to secondary pupils (MAT and disengaged pupils)
	Guest speakers including alumni students

	 
	Level 1 CIMSPA Accreditation

	Guest lecture: teaching oversees
	Induction Week – Employability skills and practice job interviews

	 
	
	Outdoor learning tutor training course 
	 

	 
	 
	WBL Placement
 
	 

	 
	 
	
	 

	 
	 
	 
	 

	2
	Guest speakers including alumni students 
	Practical delivery to primary schools and festival activities
	GCSE secondary school delivery

	 
	School enrichment week
	Alternative careers information (further study/ career roles): support from LA career consultant  
	Peer mentoring recruitment and training 

	 
	Practical delivery to peers: PE and Sport Contexts

	Guest lecture: working with SEND pupils

	Guest lecture: Catering for unseen disabilities


	 
	 
	Peer mentoring recruitment and training

	Guest lecturer: Examinations and Awards in Sport/PE


	 
	 
	Summer work opportunities presentation from Enrich Education 
	MIH Project (Placement)


	 
	 
	Paid employment opportunities to work in schools - presentation from Hays Recruitment
	

	 
	 
	 
	







Sport and Exercise Science

	All Levels
	L4
	L5
	L6

	Students informed via weekly announcements of job opportunities, volunteer work, experiences, webinars

	Rehab 4 Performance Visit and Workshop in semester 1 - providing students with an insight into working in an applied setting with a range of clients both on the pitch and in-clinic.
	Rehab 4 Performance Visit and Workshop in semester 1  - providing students with an insight into working in an applied setting with a range of clients both on the pitch and in-clinic.

	Rehab 4 Performance Visit and Workshop in semester 1 - providing students with an insight into working in an applied setting with a range of clients both on the pitch and in-clinic.


	Inclusion of more lab-based skills and a consideration of practical skills for applied Sport Science

	Catapult Workshop (semester 2) - A practical one-day education course showing students how to use the industry leading equipment for tracking activity and sport movement
	Catapult Workshop (semester 2) - A practical one-day education course showing students how to use the industry leading equipment for tracking activity and sport movement
	Catapult Workshop (semester 2) - A practical one-day education course showing students how to use the industry leading equipment for tracking activity and sport movement


	
	4101SPS Guest speakers from professional practice, research and alumni including LTA nutritionist, clinical practice and Rugby’s Super League 
	Applied Experience Day at The National Football Centre
	BASES membership – offered free to all L6 students

	
	Induction Career Event: A morning of inspiring talks given by 3 LJMU alumni each working in different disciplines.  All alumni shared experiences and tips from their work in amateur and elite sport.
	Opportunity to apply for S and C internships for L6

	Applied Experience Day at The National Football Centre

	
	
	Guest speakers 5101SPOSCI – applied practitioners working in elite sport
	Guest speakers 6106

	
	
	Workshop on Sandwich placement opportunity
	optional placement module now becoming core

	
	
	Two sessions on preparing for placement module and employability
	

	
	
	
	



Sport Psychology

Guest Speakers through programme for contemporary topic coverage and to enhance Employability skills.

5154SPOPSY 
 - Students are introduced to concepts of professionalism and skills for placement/project with a summer programme of engagement for CV and covering letter development May-September via PLSU

Careers Pulse
Offered in 6101SPOPSY with Next Steps document submitted as non marked assessment for review with Personal Tutors. 

Compulsory pre sourced group placements or group work related project completion for all students at Level 6 through 6101SPOPSY and includes
 - Students have received feedback on CV, cover letters from academic staff and contact PLSU for any follow up work. The careers and employability consultant deliver a short talk to 6101SPOPSY students as part of their induction, to also signpost them to services available via Student Futures.
 - Visits from early career practitioners incl real case studies for students to work from their early practice experiences. 
- Content aligned with onward progression to BPS Stage 1 and Stage 2, Prof Doc and BASES SEPAR in mind 
- Students get feedback on elevator pitch through assessment tasks and demonstrate knowledge of and application to placement or project based knowledge on EDI, health and safety, safeguarding, team working, communicating in non scientific formats
- Our students have been signposted to PGT Open Day/webinars, Get into Teaching sessions etc through the module with a note from the module leader not just via the University.

6102SPOPSY
Students attended our ‘Applied Practice Event’, which was designed to provide them with an insight into applied practice in elite contexts. Students engaged with multiple guest speakers throughout the day.

Students engaged with a placement/project throughout this module and received applied supervision from Teaching Support Officers (TSOs – Trainee Sport and Exercise Psychologists) and academic staff (HCPC qualified practitioners)

Science and Football  
BASES Undergraduate endorsement approved programme (BUES). BASES endorsement is awarded to courses that meet specific criteria covering the necessary foundation of sport and exercise science knowledge and technical skills, in addition to professional development competencies required to succeed in the profession.  

	L4 
	L5 
	L6 

	Applied Experience Day at Everton Football Club
	Applied Experience Day at Everton Football Club
	Opportunity for students to apply for funding to go to the BASES Student Conference


	2 Guest Speakers from industry - Premier league football clubs
	2 Guest Speakers from industry - Premier league football clubs 
 
	Option to apply for Everton Internship (official partnership with LJMU)

	Opportunity for students to apply to become peer mentors for induction week
	Opportunity to study abroad
	Guest Speakers from industry

	Opportunity to attend Science and football Alumni event and Football Fitness Federation event at Everton stadium (all students)

	Opportunity to attend Science and football Alumni event and Football Fitness Federation event at Everton stadium (all students)
	Opportunity to attend Science and football Alumni event and Football Fitness Federation event at Everton stadium (all students)


	Delivery to students on 4301SPS module (from the careers and employability consultant) about how to write a professional CV and cover letter, and using LinkedIn.

	Official sandwich year placements available to outgoing Level 5 students some providers include professional football teams in England, Sweden and Norway
	





Summary – Engagement with LJMU Employability and Careers Provision 

Completion of Aims for 22/23 

	1) Successful completion of the first year of the new programmes and most importantly the Professional practice strand. 
	Completion of all Level 4 modules and review completed with Craig Twist 

	2) Ensure that Level 5 and Level 6 demonstrate an equitable experience for all programmes 
	Heightened communication and shared opportunities across some programmes. 
Difficult to achieve based on the programme structures but enrichment activities were universal to the whole school as was the Get that Job Day 
Level 5 for 23/24 being reviewed to ensure equitable offering and Level 4 review completed to establish equity of offering. 

	3) Offer a coordinated approach to placements and projects
	Staff have increased communication with PLSU and with other programmes to share placements and projects. 
Eg PE have school based placements in Sem 1 only and Sport Coaching then continued those placements in Sem 2 to offer continuity to the schools and also avoid repetition of effort to find placements. 
Creation of a Placement module leaders group to share practice across 

	4) Incorporate PESSPA and the Disability and Inclusion Networks to enhance student experience through access to agencies and sport providers. 
	PESSPA has a space on the School Canvas page to share experiences/ job opportunities/ placements 

	5) Work with Student Futures to map modules to the Student Futures calendar of events. 
	Completed along with our own individual School event and then a plan for 23/24 in line with the student futures calendar 

	6) Continue to build a culture of double-duty balancing academic and employability embedded within the programmes – this will include curricular content and extra-curricular opportunities. 
	Completed and ongoing. 

	7) Create a careers and employability canvas site for access by all programmes across the school as a central point. 
	Completed and students recruited 

	8) Host an employability skills hub consultation with employers post-covid to establish new skills required for graduates and students. 
	Completed on a small scale at Get that Job Day with employers and Craig Twist working on this more with an event planned for 23/24

	9) Continue to work closely with Laura Aldridge in Careers and the placement support unit to establish an equitable experience for all students on all programmes and minimise discrepancies in provision. 
	Completed and ongoing. 

	10) Improve the employability and managerial level jobs on the graduate outcome survey – 
	Action plan in place (see report above for activities completed) 

	11) Consider and report on the Graduate outcome survey for 22/23. 
	Action plan in place and whole school approach adopted by School Director. 

	12) Consider the Career Readiness data to aid the formulation of a plan per programme and school based. 
	Action plan in place and whole school approach adopted by School Director.




Summary – Engagement with LJMU Employability and Careers Provision 

Completion of Aims for 23/24
	
	

	Continue to offer rich, varied and industry relevant opportunities related to student employability. 

	Please see above details

	Continue to work strategically with Student Futures. 

	

	Ensure that students at all levels from 3-7 have the chance to explore their own professional development and are encouraged to take ownership of their development. 

	




Aims for 24/25 
Student employability remains a fundamental priority for the school to improve opportunities for students to engage with genuine and meaningful employability opportunities, to prepare them for life after graduation and to ensure they are working towards professional and leadership roles. 

· Offer work-related learning opportunities to all Level 6 students within the school using a combination of in situ placements, remote placements and work-related projects.
· Share findings of the School of Sport and Exercise Sciences Employer Survey and Employer Engagement Event with school staff. These data will then be used in conjunction with module leaders to further inform Professional Practice delivery at Levels 4-6.
· Share with students and staff the LJMU Sport and Exercise Sciences Podcast to showcase the career journeys of LJMU alumni.
· Offer the NASM-CPT training and start-up training package to 15 Level 6 students.
· Continue to partner with Student Futures to offer a range of careers-related activity within programmes and careers events.
· Offer all students a range of vocationally relevant CPD as part of Professional Practice modules at Level 4 and 5.
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