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Introduction

The main priority for 21/22 was the revalidation of all programmes in the School of Sport and Exercise Science including shared modules and a shared philosophy related to Employability and Professional Practice. 
The employability coordinator role for 21/22 was intended to 
1) Establish the connections and service provision across the school and enhance and utilise links with Student Futures.  
2) Create a School based working group.
3) Coordinate the implementation of Employability and Professional Practice in the curriculum across the different programmes in the school. 
4) Coordinate the integration of work placements and projects into the programmes and work with External Engagement coordinator and Subject lead for Employability across the school programmes. 
5) Attend SWEG meetings and disseminate material to all staff. 
6) Complete revalidation process and paperwork for school revalidation. 

Activities in 2021/2022- 
School Wide student initiatives 
· Revalidation paperwork across the school to ensure a consistent approach and a shared school ethos and inclusion of Employability content. 
· Future Focus was engaged with by all Level 4 students across the school. 
· Career Pulse- all school programmes engaged with this and embedded the too for Level 6 students. 
· Autism Careers workshops and seminar- delivered with Keren Coney these are specifically designed with and for autistic students across the school (and University wide). Seminar attended by 30 students and was a University wide organising team. 
· Developed (alongside Keren Coney, Careers Consultant) a Disability Employability group that is University Wide. 
· Meetings with each programme to establish Programme provision of Employability at all levels- it was established that this is different across each programme and more equity, consistency and similarity is required but that remains contextualised. 
· Dissemination of opportunities to all Canvas sites through Careers advisors and the Employability Coordinator. 
· Uniform approach across the school to ensure free CPD opportunities for all students. 
· CIMSPA Accreditation for Sport Programmes (including Masters programme

School wide Staff initiatives 
· Established a School based Employability and Professional Development working group 
· Meeting every 6 weeks and consists of all module leaders, other interested teaching staff, Student Futures, Career consultant, PLSU. 
· Clear and transparent support offered and provided to programmes via the Employability Coordinator and a furthering of communication channels for professional services and academics to work collaboratively and consistently 
· Revalidation of all programmes and a strategic approach to Employability harnessed within the school team. 
· A strong and clear strand of Professional Development through each programme in the school. 
· Supported the development of the PESSPA network for academic staff and external PE and Coaching companies, schools and agencies. 
· Ensured that new suite of programmes have Employability statement in Programme spec, Learning outcomes in Professional Practice module strand, ensure flexibility of assessments to ensure contemporary nature.  
· 

Programme level – 
All programmes 
· Guest speakers
· Engagement with Professional Services and careers team and volunteering events. 
· Promotion and engagement with Careers workshops. Careers events 
· Mapping of all programme content in-line with the LJMU Employability strategic plan 
· Recommencement of placements (post Covid) 
· Contemporary Employability assessment items 
· PESSPA Network (PE and Sport Coaching) 
· Free CPD Courses 
· All programmes ensured completion of Level 6 onward career plan in line with LJMU employability strategy. 

Sport Coaching 
· Edexpro membership 
· Level 5 and 6 students on sport Coaching reviewed an Online European Coaching resource before publication and feedback to the developers. 
· Sport coaching, UK Coaching memberships to enhance programme content. 
· Level 2 Coaching Qualification – currently available to Sport Coaching programme but will be available for all Sport Programmes from 2021. 
· External examiner commendation for Employability strand  
· Work with Panathlon, Everton in the Community and LFC Foundation to support employability project, work related learning and placements. 

Nutrition suite of programmes 
·  Accreditation approved 
· Work related learning module at level 6
· 20 day physical/virtual/hybrid placement. CVs and cover letters have to be submitted, placement providers have the option of interviewing 
· Career zone 24/7
· CV360 
· Work with Centre for entrepreneurship
· Nutrition Society webinars
· All students are given a code for access to Nutritics 
· Institute for Food Science and Technology Student Launchpad
· Guest speakers, Alumni plus guest speakers
· UNITEMPS
· Mock interviews
· CV workshops
· Presentation skills workshops
· Active learning visits (for example to Lu Ban restaurant)
· Workshops
· Careers webinars
· Current level 6 Nutrition students will automatically be eligible for ANutr status when they graduate as it’s an AFN accredited course. Current level 6 Sport Nutrition for Health students can apply for ANutr  status via the portfolio route.
· 

PE
· Placements 
· Project based Level 6 module 
· Practical sessions with experts in EDI in schools. 

Sports Science 
· Inclusion of more lab based skills and a consideration of practical skills for applied Sport Science
· Level 6 placements recommenced (post-covid) 
Sport Psychology 
· Placements and project completion for all students 
· Guest Speakers for contemporary topic coverage and to enhance Employability skills 
· Visits from early career practitioners. 
· Work related learning module at level 6
· Content aligned with BPS and BASES SEPAR 
· Level 6 – 2 placement focussed modules 
· Students get feedback on elevator pitch, EDI, safeguarding, team working 
· Students have received feedback on CV, cover letters, Twitter and Linked In profile from academic staff and signposted to PLSU for any follow up work. 
· We have been running student directed placement related additional content on a Wednesday morning and seek input from students as to topics to cover – we plan on doing an exercise careers focused session;
· Laura Aldridge came and delivered a session on careers as part of our drop in clinic and has posted relevant content for students on announcements. 
· Our students have been signposted to PGT Open Day/webinars, Get into Teaching sessions etc through the module not just via the University. The Drop in Clinic also notes careers information as being available each week through myself as Employability Advisor for the programme. 
· S2 conference with worldwide applied practitioners/researchers; this may include hearing from Graduates who have gone into different roles (public health, teaching, police and assistant psychologist roles)
· MSc programme leaders deliver a session today on Health Psych MSc and Sport Psych MSc.

Science and Football 
· Trip to Football club 
· Sports activities to develop core skills. 
· Guest speakers –- talks always have an employability aspect
· Sports science technical training day
School Connections – 
· Employability Coordinator has involvement with School based EDI initiatives to establish a presence and connectivity between the two Institutional agendas. 
· School Working group to move the Employability agenda forward post validation. 
· Working with the Careers team to embed a plan considering the career readiness data for each programme. 
· LFC connection made to provide research, projects and placements 
· Triangulation between Employability Coordinator- Subject lead- External engagement coordinator to ensure a fair and equitable offering. 





Summary – Engagement with LJMU Employability and Careers Provision 


Future developments
2022/2023 aims 

1) Successful completion of the first year of the new programmes and most importantly the Professional practice strand. 
2) Ensure that Level 5 and Level 6 (old programmes) demonstrate an equitable experience for all programmes 
3) Offer a coordinated approach to placements and projects
4) Incorporate PESSPA and the Disability and Inclusion Networks to enhance student experience through access to agencies and sport providers. 
5) Work with Student Futures to map modules to the Student Futures calendar of events. 
6) Continue to build a culture of double-duty balancing academic and employability embedded within the programmes – this will include curricular content and extra-curricular opportunities. 
7) Create a careers and employability canvas site for access by all programmes across the school as a central point. 
8) Host an employability skills hub consultation with employers post-covid to establish new skills required for graduates and students. 
9) Continue to work closely with Laura Aldridge in Careers and the placement support unit to establish an equitable experience for all students on all programmes and minimise discrepancies in provision. 
10) Improve the employability and managerial level jobs on the graduate outcome survey – 
11) Consider and report on the Graduate outcome survey for 22/23. 
12) Consider the Career Readiness data to aid the formulation of a plan per programme and school based. 
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